
All-School Chaplain
Application Deadline - February 24, 2023

Expected Start Date - August 1, 2023

Overview of St. Andrew’s Episcopal School of Amarillo
St. Andrew’s was founded in 1951 as a faith-based school with the goal to provide exceptional
educational opportunities within a Christian environment. We are Amarillo’s independent, Primer-8th
Grade day school with a mission to nurture each student in the Episcopal tradition. Serving approximately
260 students, we welcome families from any faith tradition. We provide opportunities for children to
develop through a superior academic program, dedicated fellowship, and service to the community.

The Position & Desired Attributes
The All-School Chaplain reports to the Head of School and serves on the Leadership Counsel of the
school.  This joyful and relational leader is responsible for all aspects of the school’s religious formation
and chapel program. Specifically, we want this individual to enhance an already dynamic student, faculty
and parent faith experience at the school. This individual must be prepared to embrace the complexity of a
community that is both diverse in its faith backgrounds and Christologically focused in the Episcopal
tradition.

We desire a visionary, spiritual leader who will further elevate our team as we strive to better our school
for the sake of our families.  Previous experience working with youth is required.  Being ordained or
being committed to being ordained will elevate your candidacy.  Prior pastoral care or counseling
experience will be valued.  Excellent verbal and written communication skills in both on- and offline
formats are expected skills.

Our All-School Chaplain plays an integral role in positively shaping our immediate and long-term impact
on the Amarillo and Panhandle communities.

Essential Duties and Responsibilities
● Actively shape, articulate, and preserve the school’s Episcopal identity, working in partnership

with the Head of School.
● Lead the spiritual life of a faith-based learning community that honors all faiths and is grounded

by a comprehensive chapel program in the Episcopal tradition.
● Understand, honor, and uphold the unique history, traditions, and mission of the school as they

relate to the school’s Episcopal identity.
● Advocate for that Episcopal Identity among members of the school community, with prospective

families, and with other friends of the school.
● Collaborate actively with members of the Students Services department.

Additionally, responsibilities include.



Chapel Leadership Duties and Responsibilities
○ Design and preside over four Chapel services per week including one 20-minute “Little

Chapel,” two 25-minute Morning Prayers, and a 55-minute Eucharist service.
○ Design services with an eye to highlighting student leadership.
○ Take the lead on planning and executing annual services including celebrations of

Grandparents and Special Friends Day, A Festival of Lessons and Carols, Ash
Wednesday, and Graduation.

○ Serve as a liaison with the Rector of St. Andrew’s Episcopal Church to enhance the
positive relationship between the school and church.

Religious Education Duties and Other Responsibilities
○ Review, update as needed, and deliver the curricular program.
○ Plan and deliver lessons PR-8th Grade at least once per week.
○ Provide pastoral care for students, faculty, and parents as needed.
○ Attend diocesan clergy/chaplain conferences, the bi-annual Southwestern Association of

Episcopal Schools (SAES) and National Association of Episcopal Schools (NAES)
conferences.

To Apply
Interested individuals should submit the following.

● A letter of interest highlighting what makes you uniquely qualified for this opportunity.
● An educational philosophy that connects with our Academic Vision.
● A detailed resume.
● A St. Andrew’s Episcopal School employment application
● A completed background check form.  See St. Andrew’s Career Page

All materials should be combined and submitted in one PDF to the Head of School’s Assistant, Mrs.
Bailey Holtman, at bholtman@standrewsschool.org. Interviews will begin as qualified candidates
submit their materials. St. Andrew’s strives to provide an inclusive environment for people of diverse
backgrounds and ideas and is an equal opportunity employer.

https://docs.google.com/document/d/1y5t8R1QHQPRsGDvXjkKT-4qAr956ym0J1ZigrilLDkw/edit
http://www.standrewsschool.org/careers

